March 2023 DE&I Status

update
— Brought to you by Julian Velarde,

Diversity and Inclusion Coordinator

'Share our similarities, celebrate our

ditferences.’
— M. Scott Peck

Follow this newsletter for updates on the OCFA's progress in the work of
diversity, equity, and inclusion. We are creating a framework for how we
can carry out this work at the OCFA. Do you have a suggestion or know of
a community opportunity we can participate in? Send them to
Julianvelarde@ocfa.org
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e Development of an Outreach & Recruitment annual campaign targeting
underrepresented communities in and around the O.C.

e Aligning the Outreach & Recruitment teams efforts to support the
OCFA's Corporate Communications DE&I Strategy

e Deploy DE&I training to leadership to increase subject matter
expertise

e Partner with cultural, educational, and community entities to increase
our awareness of community issues and trends

e Creation of a DE&| Committee Task Force



